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introduction

This slide show 
presents 25 

inspiring insights 
into successful 

change.
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courage & confidence

The greatest 
catalyst for change 

is the courage to 
put one foot in front 
of the other and the 
confidence to take 
one step at a time.
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be unpredictable

With change, you 
cannot prevent what 

is likely to happen 
until you stop what 
you predictably do.
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take action

People who aspire want 
things to change, but those 

who succeed, expect 
things to happen.
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collaboration

With change you 
can’t make yourself 
believe that you can 
do it without others, if 

you make yourself 
believe that it’s all 

about you.
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positivity

To effect change you must 
balance a negative perception 

with a positive view.
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survival

With change, if 
you don’t have 
the courage to 

face it, you won’t 
have the chance 

to survive it.
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co-operation

Sometimes the best measure of 
change isn’t whether it’s the 

best thing for you, it’s whether 
it’s the right thing for others.
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impact

The best measure 
of change isn’t 
the impression 
you make over 

night, it’s the 
impact you have 

over time.
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example setting

With change, if you want to set 
the example, you must be 
prepared to lead the way.
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engagement

To effect change, don’t just 
tell people what you are 

doing, show them why they 
should care.
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decision-making

Success isn’t just the result of a 
commitment to make an effort, 

it’s the result of a decision to 
make a change.
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capability

With change, you don’t need 
everyone to go together, you 

need someone to go first.
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start small

With change, if you start small 
and build big, you will last 

longer.



14

adapt and adjust

With change, the key to 
how well you adapt, is how 

quickly you adjust.
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inspiration

To effect change 
you don’t just 

need a great idea, 
you need a good 

reason.
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know what you want

If you don’t know the 
change you want then the 
change you get won’t be 

the change you need.



17

take action

If you want change, work 
for it, don’t wait for it.



18

effort and energy

The biggest barrier to change isn’t 
when you run out of ideas to take 

things forward, it’s when you lack the 
energy to see things through.
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learning

The key to change 
isn’t how much 

you think or how 
little you know, it’s 

how much you 
learn.



20

think

How you think shapes your 
reality. If you don’t like your 

reality, change how you think.
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the right time

To effect change, 
you don’t just 
need to make 
the best case, 
you need to 

choose the right 
time.



22

thinking

Change isn’t just 
about what you 

do to prepare, it’s 
about what 

you’re prepared 
to do.
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disruption

Always use 
disruption to 
challenge 

conformity, but 
never confuse 

chaos with 
change.



24

empowerment

To create a catalyst for change, 
don’t just ask people to co-

operate, get them to 
collaborate.



25

understanding

Until you address 
the underlying 

problem; you can 
fix everything, but 
you will change 

nothing.



Believernomics is a concept 
developed and designed by 
pa360 media. It builds upon 

practical learning and experience 
gained from 25 years of public, 

private and voluntary sector 
employment; as well as a wide 
range of skills gained in senior 
public sector management, 

workforce development, strategic 
planning and stakeholder 

engagement.

To find out more visit:

www.believernomics.com

believernomics  

Copyright 2018 pa360media Believernomics is a trademark of pa360media



successful

25

www.believernomics.com

change
into

inspiringnspiring
insights


